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WELCOME MESSAGE

MESSAGE FROM THE
VICE CHANCELLOR'S OFFICE

Roehampton is a very special university.

We have a proud history stretching back over 180 years and are the only campus
based collegiate university in London. At Roehampton we pride ourselves on
helping all students, regardless of their background, to develop the skills they
need for a successful graduate career and fulfilling life. The student experience
is at the heart of everything we do. We work in partnership with students to
make sure that every moment at Roehampton matters.

We believe that a university education is not just about getting a great degree,
but also broadening your experiences, preparing yourself for the world of
work, and making lifelong friendships. A Roehampton degree is designed to
ensure that you graduate with the qualities you need to succeed: confidence,
adaptability and the capacity to work with people from all walks of life.

We hope to see you at Roehampton soon.

Professor Jean-Noél Ezingeard
Vice-Chancellor
University of Roehampton, London
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ABOUT
UNIVERSITY OF
ROEHAMPTON, LONDON

Established in 1841, the University of Roehampton is a public research university located
in London, the United Kingdom. Today, it is one of the oldest universities in the UK with a
proud history of over 180 years in higher education through its four constituent colleges. As
one of the early pioneers of training women as teachers, the university has provided higher
education to women far longer than any other institution in the United Kingdom.

Roehampton offers a high-quality UK education experience to over 12,000 students from
140 countries. Over the past decade, the university has continued to grow in strength and
reputation, and is recognised as a leading centre for academic research with some of the
most highly-regarded academic departments in the UK.

Coupled with outstanding academic teaching staff, modern cutting edge facilities and
an ever-expanding network of overseas partner institutions and organisations, it's a true
reflection of the growing international reputation of the university.




NOTABLE ALUMN|

Ng Kian Aik, Paul
CEO,

Hitachi Critical Facilities
Protection Pte Ltd

Toh Wei Min, Alvin

Managing Director,
Truffles Holiday
Singapore

Tan Sock Lee (Jess)

Vice President,
Prudential Assurance
(S) Pte Ltd

Ganesh Kanapathy, Jr

Director,
White Lodge Education
Group Services Pte Ltd

Richard Foo Meng Twin

Associate Director,

Victor Enterprises

(Santa United International
Holdings)

BE PART OF AN EVER GROWING MASTER’S

Lav Eng Kien (lvan)

CEO,
Singapore O & G Ltd

Sayed Motiul Islam

Managing Director,
Sin Yang Engineering
Pte Ltd

Sheila Ho How Chai

Senior Director,
HR & Administration,
Prime Biologics Pte Ltd

Mohamed Ashraf
Bin Abdul Halim

Director,
SFA Eduhearts School

Scott Kevin

Regional Engineering
Director,
Jones Lang LaSalle

Alvin Sabai

CEO,
Ifood Pte Ltd

Leow Kian Yew (James)

Managing Director,
Mactech Engineering
& Trading Pte Ltd

Estella Sim

Senior Account Director,
Rebound Singapore
Pte Ltd

Harriot Stobo

Director,
Hewlett Packard (HP)
Singapore

Chen Siew Chyuan

Head of Business Units
SEA, Siegwerk
Singapore Pte Ltd

ALUMNI NETWORK IN ASIA.

Tan Ilvan

Country Manager
cum CEO,
SC Soft Pte Ltd

Tan Alan

Executive Director,
Marukawa Trading
Pte Ltd

Prabu S/O Kanan

Director,
Purple Rich
International Pte Ltd

Kiran Sonia Kaur

Associate Director,
Bank of Singapore Ltd

Velden Torsten
Head of Business
Intelligence,

Bayer Southeast Asia

¢ Hdtnpf@@;ggh:don

Sundar Selvaraj

Chairman / Managing
Director,
Jesus Ministries Singapore

Nirmala Devi

Executive Director,
Singapore Corporate
Counsel Association

Sherine Chng

Director,
Cyder SG Pte Ltd

Sriyan Chinthaka
Associate Director,
Standard Chartered
Bank, Singapore
Services Pte Ltd

Cecilia Koh Ai Suan

APAC Country
Manager,
Ambu Asia Pacific
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RANKINGS & RECOGNITIONS

THE SUNDAY TIMES

The Times and Sunday Times Good
University Guide 2022'

e 10" in London

* 4™Min London for Accounting &
Finance

e 17" in London for Business Studies

e 11" in London & 31"in England &
Wales for Social Inclusion

e 50" in UK for Research Quality

guardian

The Guardian - The Best UK Universities 20222

e 14" in London
e 13™in London for Business,
Management & Marketing

Complete
? Unlversﬂy
Guide

The Complete University Guide 2022

e 12"in London?®

* 6Min London for Accounting and
Finance*

e 14" in London for Business &
Management Studies®

WORLD
[UNIVERSITY |
[RANKINGS|

THE World University Rankings 2022
* Top 1000 Universities in the World?¢

THE Young University Rankings 2021
* Top 250 Young University®

BUSINESS:

Singapore Business Review MBA Survey 2023’
* #1 Largest Part-time MBA in Singapore

Research
Excellence
Framework

Research Excellence Framework 20212

* Jointly ranked as the best modern university
in the country for research
* Highest-ranked modern university in London

[Ter ver

Teaching Excellence Framework 2019°

* Awarded Silver for Outstanding
Teaching and Learning

@ o

University of Roehampton complies with the
academic standards monitored by the Quality
Assurance Agency for Higher Education
(QAA), UK.'° These standards are the same for
all programmes. All Roehampton Degrees are
recognised by the UK government.!

CMI--

The University of Roehampton, London MBA is
also accredited by the Chartered Management
Institute (CMI), the Ileading professional
institution for management profession with
over 80,000 members across the world.'?

1 Thomas, Z., 2021. Good university guide 2022. 27th ed. Bishopbriggs, Glasgow: Times Books

2 https://www.theguardian.com/education/ng-interactive/2021/sep/11/the-best-uk-universities-2022-
rankings

3 https://www.thecompleteuniversityguide.co.uk/league-tables/rankings/london

4 https://www.thecompleteuniversityguide.co.uk/league-tables/rankings/accounting-and-finance/
london

5 https://www.thecompleteuniversityguide.co.uk/league-tables/rankings/business-and-management-

studies/london
6 https://www.timeshighereducation.com/world-university-rankings/university-roehampton

7 https://issuu.com/charlton_media/docs/sbr-g2-2024

8 https://www.roehampton.ac.uk/news/2022/may/the-university-of-roehampton-is-jointly-ranked-as-the-
best-modern-university-in-the-country-for-research-quality/

9 https://www.roehampton.ac.uk/news/2019/june/roehampton-awarded-silver-in-the-teaching-
excellence-and-student-outcomes-framework/

10 https://www.qaa.ac.uk/reviewing-higher-education/quality-assurance-reports/Roehampton-University
11 https://www.gov.uk/check-a-university-is-officially-recognised/recognised-bodies
12 https://www.roehampton.ac.uk/new-students/academic-departments/business-school/
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Grod_'uaﬁon Ceremony/-University of Roehampton, London

WHY CHOOSE ROEHAMPTON BUSINESS SCHOOL?

Roehampton’s Business School aims to equip current and future business leaders with the skills
and critical insights required to make informed, ethical decisions across a range of industries.
The business school has a rich and vibrant research culture covering areas such as ethics,
women and technology, and managing in cross-cultural environments.

Be prepared for challenges faced by senior management in an
international business environment.

Learn highly sought, well-developed project management and global
business management skills.

[
1]

Be equipped to work as a manager in a multinational corporation, an
SME, or start your own consultancy business.

RANKED BEST MODERN UNIVERSITY FOR RESEARCH QUALITY

The University of Roehampton is jointly ranked the best modern university in the UK for research
quality. 77% of research submitted by the university was “world leading” or “internationally
excellent”.!

1 https://www.roehampton.ac.uk/news/2022/may/the-university-of-roehampton-is-jointly-ranked-as-the-best-modern-university-in-the-country-for-research-quality / 07
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JOIN A BUSINESS SCHOOL WITH A SOCIAL
CONSCIENCE

At Roehampton Business School we provide you with a flexible, career-focused journey
towards successful and fulfiling graduate careers. Roehampton Business School is an
inclusive learning community. We want our students to become business leaders who will
have a positive impact on society through their ethos, their company culture and through
an understanding and appreciation of sustainability. These values are embedded in both
our teaching and research.

CENTRE FOR SUSTAINABILITY AND RESPONSIBLE
MANAGEMENT

The Centre adopts an interdisciplinary approach to focus on research and knowledge
exchange in relation to issues in sustainability and Corporate Social Responsibility. It employs
a responsible management approach given its increased importance academically and in
widersociety especially asa consequence of threats posed by climate change and Covid-19.
It builds on existingresearch strengthsin sustainability andresponsible management. Research
expertise within the centre includes sustainable and ethical finance, integrated reporting,
ethical consumerism, the green economy, sustainable tourism, the circular economy and
workplace diversity and equality.
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SALARY GUIDE (SINGAPORE)

An MBA in Healthcare Management degree can open windows of opportunity for career
advancement or a career switch.

Enhance your Earning Potential
Higher earning potential is one of the most cited reasons for enrolling in an MBA in Healthcare
Management programme.

—

Regulatory Affairs Director

O

$$250,000

AVERAGE SALARY
IN SINGAPORE
(PER ANNUM)'

”

) Product Manager
$$145,000

Grow your Professional Network

Enrolling in our MBA in Healthcare Management programme not only enhances your
expertise but also helps you build a strong professional network. By connecting with peers
in the same industry, you can share insights, collaborate on projects, and form lasting
relationships that can support your career growth long after graduation.

Thriving Career Opportunities
Graduates with MBA in Healthcare Management see higher chances of holding a senior-
level management position and enjoying successful careers.

1 https://www.michaelpage.com.sg/salary-benchmark-tool
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PROGRAMME STRUCTURE

The MBA in Healthcare Management programme is crafted for driven individuals who
aspire to lead and innovate within the healthcare sector. Designed to accommodate
and complement the busy commitments of today’s global managers and professionals,
this is a 10 months part-time programme that comprises of 8 modules plus an applied
research module or consultancy project, which are delivered on a modular basis.

o .o‘l i ..
K A.~ i
ol JiL

Advanced Consultancy Financial Healthcare

Project Practice Performance Innovation
Management Management in and Change
Healthcare Management
580 : :
@D q — Qjéﬂ
Leadership for Problem Solving Strategic Strategic Applied
Healthcare and  and Research Marketing and ~ Management in Research OR
Social Care Methods for Communication Healthcare Consultancy
Managers Project
DELIVERY STRUCTURE

Each module spans over 4 weeks. Classes will tfake place on weeks 1 & 2 (Saturdays and
Sundays; 9am to 5pm) with Zoom recordings complemented with online support and
e-resources.

S s wowrm | s | s

92AM - ?AM - REVISION 2AM - 9AM -
SPM S5PM BREAK SPM S5PM

ACADEMIC COUNSELLING (OPTIONAL)

To assist our students in reviewing their assignment, each module incorporates 2 additional
academic counselling sessions o provide one to one or group counselling.

ASSESSMENT MODE

Designed for senior executives, the MBA in Healthcare Management adopts a practical
and case study approach to ensure that you can immediately apply what you have
learned in class.

This is a 100% Coursework programme. You will be assessed through the submission of
individual assignments, quizzes, etc.



CORE MODULES

12
13
14
15
16
17
18
19
20

Advanced Project Management

Consultancy Practice

Financial Performance Management in Healthcare
Healthcare Innovation and Change Management
Leadership for Healthcare and Social Care

Problem Solving and Research Methods for Managers
Strategic Marketing and Communication

Strategic Management in Healthcare

Applied Research or Consultancy Project




ADVANCED PROJECT MANAGEMENT

This module focuses on project management principles, balancing technical tools
with leadership skills. It covers risk management, stakeholder coordination, and project
execution, incorporating case studies on global project tfrends and the rise of project-
centric organizations.

A key focus is stakeholder coordination and change management, equipping students with
strategies to engage healthcare providers, policymakers, and patients while leveraging
data-driven decision-making through analyfics.

Ethical and regulatory considerations, along with real-world case studies, will reinforce
best practices. Through interactive learning, students will develop the skills and strategic
mindset needed to manage complex healthcare projects effectively.



CONSULTANCY PRACTICE

This module prepares students for consulting roles by covering the consultancy life cycle,
problem-solving, negotiation, and stakeholder engagement. It develops analytical,
communication, and presentation skills through applied business scenarios.

Students will also refine their negotiation and stakeholder engagement skills, learning
how to manage conflicts, foster collaboration, and drive decision-making in complex
healthcare environments.

To enhance their professional competencies, students will develop analytical,
communication, and presentation skills. They will learn to present findings persuasively
and tailor strategic recommendations for different healthcare stakeholders, including
executives, policymakers, and frontline professionals.

By the end of the module, students will be equipped to take on consultancy roles in
healthcare organizations, management advisory firms, and policy think tanks, contributing
strategic insights to improve healthcare operations, policy development, and service
delivery.



FINANCIAL PERFORMANCE MANAGEMENT IN
HEALTHCARE

This module covers financial principles and performance metrics in healthcare
management. Topics include budgeting, cost management, and financial decision-
making. Integrated reporting, balanced scorecards, and alternative performance
evaluation frameworks are infroduced.

The course examines various financial performance evaluation methods. Students will
learn how to analyze financial statements, monitor key performance indicators, and
implement cost-control measures to enhance operational effectiveness.

Students will also develop strategic thinking skills to balance financial objectives with
quality patient care and regulatory compliance.

By the end of the module, students will be equipped to make informed financial decisions,
manage healthcare budgets effectively, and apply performance management tools to
drive efficiency, sustainability, and value in healthcare organizations.



HEALTHCARE INNOVATION AND CHANGE
MANAGEMENT

This module explores innovation and change management in healthcare, focusing on

Al, big data, and telemedicine. It covers theories of innovation, disruptive change, and
service/product innovation, while examining the role of culture, personalization, and user
experience in healthcare fransformation.

A key emphasis is placed on understanding the role of organizational culture,
personalization, and user experience in driving successful healthcare transformation.
Students will analyze how healthcare providers adapt to technological advancements
while balancing efficiency, accessibility, and patient-centered care.

Students will develop practical skills in managing innovation projects, evaluating
healthcare technologies, and designing user-centric solutions. The module encourages
critical thinking in leveraging data-driven insights to enhance healthcare delivery and
operational performance.

By the end of the module, students will be prepared to lead healthcare innovation
efforts, manage transformation initiatives, and implement change strategies that improve
healthcare outcomes, efficiency, and patient experiences.



LEADERSHIP FOR HEALTHCARE AND SOCIAL CARE

This module infroduces leadership theories and their application in healthcare. It covers
managing complexity, resource constraints, and opportunities in Al-driven healthcare
solutions. Emphasis is placed on leadership development, employee engagement, and
navigating organizational change.

A key focus is on leadership development, equipping students with the skills o inspire and
guide teams in dynamic healthcare environments. The module examines strategies for
fostering employee engagement, promoting collaboration, and maintaining staff morale
in high-pressure settings.

Students will also explore the challenges of navigating organizational change, learning
to implement effective change management strategies while balancing stakeholder
expectations, regulatory requirements, and patient-centered care.

Through case studies and interactive discussions, students will analyze real-world
leadership scenarios, gaining insights into ethical decision-making, crisis management,
and strategic planning within healthcare and social care organizations.

By the end of the module, students will have the competencies to lead healthcare
teams, drive innovation, and implement leadership strategies that improve organizational
resilience, employee performance, and overall healthcare service delivery.
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PROBLEM SOLVING AND RESEARCH METHODS FOR
MANAGERS

This module develops analytical and research skills for business problem-solving. It covers
research methodologies, critical thinking, and ethical considerations, with emphasis on
designing research proposals and presenting evidence-based solutions.

Students will learn to evaluate information sources, apply critical thinking, and ensure
ethical considerations in research design and implementation. The module explores both
qualitative and quantitative research methods, preparing students to collect, analyze,
and interpret data effectively.

Through case studies and practical exercises, students will refine their ability to
communicate evidence-based recommendations clearly and persuasively. They will
also gain hands-on experience in writing reports and delivering impactful presentations
tailored to key healthcare stakeholders.

By the end of the module, students will be well-prepared to conduct independent
research, solve complex business problems, and contribute to data-informed decision-
making in healthcare organizations.



STRATEGIC MARKETING AND COMMUNICATION

This module provides insights info market orientation, segmentation, branding, and
competitive analysis. It focuses on strategic marketing planning, customer value creation,
and communication strategies. Real-world case studies highlight global marketing trends
and digital transformation.

Students will examine how healthcare organizations design targeted marketing
campaigns, enhance patient engagement, and leverage value-driven approaches to
build long-term relationships with stakeholders.

Through real-world case studies, students will analyze global marketing trends and the
impact of digital transformation on healthcare marketing. They will explore how emerging
technologies, data analytics, and Al-driven tools are reshaping consumer behavior and
marketing strategies.

By the end of the module, students will be able to develop and execute effective
marketing and communication plans that enhance brand positioning, improve customer
engagement, and drive competitive advantage in the healthcare industry.



STRATEGIC MANAGEMENT IN HEALTHCARE

This module explores strategy formulation and implementation for healthcare
organizations, including service providers, pharma, and med-tech firms. It covers business
tools such as PESTLE, benchmarking, and ecosystem strategies. Case studies provide real-
world applications of strategic theories.

The module emphasizes the importance of aligning strategy with healthcare regulations,
technological advancements, and evolving patient needs. Students will explore methods
for improving operational efficiency, fostering innovation, and sustaining long-term growth
in healthcare organizations.

Real-world case studies will provide practical insights info how strategic theories are
applied in healthcare settings. Students will examine successful and failed strategies,
learning from industry examples to refine their approach to strategic decision-making.

By the end of the module, students will have the skills to develop and implement effective
business strategies, optimize organizational performance, and drive innovation in the
rapidly evolving healthcare industry.
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APPLIED RESEARCH OR CONSULTANCY PROJECT

This module provides hands-on experience in solving business problems through research
or consultancy. Students apply theoretical knowledge to real-world organizational
challenges, developing strategic recommendations based on data-driven insights.

Students will conduct in-depth research, analyze data, and apply problem-solving
frameworks to develop strategic recommendations. They will engage with industry
partners or case scenarios, ensuring their insights are relevant and actionable.

A key focus is on using data-driven decision-making to solve organizational challenges.
Students will learn to collect and interpret data, assess market trends, and evaluate
business operations to formulate evidence-based solutions.

Throughout the module, students will enhance their critical thinking, project management,
and communication skills. They will refine their ability to structure consultancy reports,
deliver professional presentations, and provide strategic insights tailored to key
stakeholders.

By the end of the module, students will have gained valuable hands-on experience
in research and consultancy, equipping them with the expertise to drive innovation,
optimize healthcare operations, and contribute to business transformation in the industry.
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UNIVERSITY OF ROEHAMPTON — BRAND AMBASSADORS

Standing (Left to Right): Mr. Delane Lim, Mr. Melvin Chew, Dr. lain Kaan, Mr. Daniel Tan, Mr. Suresh Manickam
Sitting (Left to Right): Ms. Carmen Yap, Ms. Rina Lim, Ms. Josephine Song, Ms. Lucky Yang, Ms. Cheryl Cheng

Aventis Graduate School and University of Roehampton, London proudly unveil a
cohort of distinguished Brand Ambassadors, epitomizing the pinnacle of success in their
respective fields. Hailing from diverse industries and armed with unparalleled expertise,
these individuals stand as testaments to the transformative power of education,
particularly through Roehampton University's esteemed Master's Degree programmes
facilitated by Aventis Graduate School.

As accomplished full-time professionals, these Brand Ambassadors have seamlessly
integrated their academic pursuits with their thriving careers. Harnessing the unique
opportunities provided by Roehampton’s Master’'s Degrees, they have experienced an
unparalleled enhancement in both their professional trajectories and personal growth.
Their success stories stand as living proof of the university’s commitment to academic
excellence, holistic development, and the unwavering pursuit of empowering individuals
to become ftrailblazers in their fields.

BE A PART OF OUR 3000 ALUMNI NETWORK

In celebrating the successes of our Brand Ambassadors and over 3000 successful
graduates, we invite aspiring professionals like you to embark on a similar tfransformative
journey, charting a course toward academic excellence, professional fulfiment, and
personal growth through our Master’'s Degree programmes.

Join us in unlocking your true potential and sculpting a future steeped in success,
guided by the invaluable experiences and accomplishments of our esteemed Brand
Ambassadors.

21




Given my busy schedule, the curriculum flexibility was the main point
for me to choose Aventis Graduate School as my preferred education
partner. The modules taught by Roehampton are beneficial for my work
as it gives further insight to how other organisations operate and thus

adds to my experience.

— Dr. Sean Quek (MD), Family Physician, Frontier Medical Associates
(Roehampton Student - MBA in Healthcare Management 2025)

Throughout much of my career, | had primarily relied on my medical
background to navigate the complexities of the healthcare landscape.
The MBA programme is enabling me to delve into the world of business,
realising the immense potential it holds to not only complement but also
elevate my existing skill set, including a heightened understanding of

commercial dynamics.

— Dr. lain Kaan, Managing Director, Aeolian Logic Ple. Ltd.
(Roehampton MBA Alumnus) Alumni, 2024

The programme provided me with valuable skills in leadership, strategic

planning, and analytical thinking, all of which I've been able to
apply directly in my current role. | believe earning this qualification will
enhance my professional credibility, increase my effectiveness at work,

and create new opportunities for career advancement.

— Ms. Rosa Leong, Head, Sunway Medical Centre (Singapore Office)
(Roehampton Student - MBA in Healthcare Management 2025)

The modules on healthcare innovation, leadership, design thinking
and change management have been directly applicable in my role.
I've been able to apply strategic planning frameworks, stakeholder
engagement techniques, and evidence-based decision-making

in managing healthcare projects and service improvements. The
programme curriculum has bolstered my credibility and opened doors

to higher-level discussions and leadership opportunities within my

— Mr. Wu Hechao, Senior Manager, SATA CommHealth
(Roehampton Student - MBA in Healthcare Management 2025)
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CAREER OPPORTUNITIES

1

[Recheneren Almnri Neiwelidne] INfel

The 10 months (part-time) MBA in Healthcare Management programme will equip students
with the knowledge and skills to to become future leaders in innovative healthcare, which
is highly sought after by employers in both the private and public sectors.

Potential career routes, destinations and jobs for graduates include:

SENIOR EXECUTIVE ROLES PROFESSIONAL ROLES

Medical Affairs Director

Research Manager

Corporate Development Manager
Health Care Manager
Pharmaceutical Managers

Public Health Managers

* Policy Analyst
e Healthcare Consultant

Healthcare Administrators

Product Specialist

Business Analyst

Facility Management Officer

‘ku?-SEs b,
. o
= >
':5; S/ Singapore Nurses Association
\8}"/‘5‘ 1057 ﬁé‘" Recognising & Enhandng the Professional Contributions of Nurses
L]

Aventis Graduate School is proud to collaborate with the Singapore Nurses Association to
enhance the professional development of nursing professionalsin Singapore. This partnership
aims to provide specialised training and advanced educational opportunities that empower
nurses to excel in their careers and meet the evolving demands of healthcare. Through this
collaboration, Aventis and the Singapore Nurses Association are committed to supporting
the continuous growth and excellence of the nursing community in Singapore.
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MEET OUR EXPERT FACULTY

DR MALICK SY
PhD (Economics & Finance)
Catholic University of Louvain, Belgium

* Professor of Finance at Royal Melbourne Institute of
Technology (RMIT)

* More than 25 years of experience in financial consulting
and advisory to many financial institutions

* Visiting Professor at the City University of New York (USA)

DR SHEH SEOW WAH

Doctor of Business Management (Leadership)
Maastricht School of Management, Netherlands

* Experienced faulty with more than 30 years of lecturing
experience

* Experienced Trainer in areas of Leadership Development,
Interpersonal Relationship, Developing A High-Performance
Individual, Organizational Development

MR FRANKIE YEE

Master of Business Administration
University of Birmingham, UK

* Experienced faculty with 25 years of lecturing experience

 Conducted various corporate training courses and public
talk forums

* Been in the education and consultancy industry for more
than 25 years

24



MEET OUR EXPERT FACULTY

DR ASMAH NOOR

PhD (Education), MHSc (Management), BHSc (Nursing)
Gerontology & Ciritical Care Expert | Nurse Educator | Senior
Lecturer

* Over 22 years of clinical nursing experience and 20 years of
teaching in nursing and healthcare education

e Holds a PhD in Teacher Training & Education Science
(Nottingham), Master of Health Science (University of
Sydney), and Bachelor of Health Science Nursing

* Specialist in gerontology, neonatal intensive care, and
critical care nursing

MS KELLY SHAN

MSc in Public Health and Health Promotion
Brunel University London

* Executive (Community Care & Projects), Bless Community
Services

* Former Senior Staff Nurse (Gerontology), Woodlands Health

* Hosted public talks in the community on pertinent health
issues and has 12 years of experience in the healthcare
system and public health

MS SAMANTHA ONG

EMBA, BHSc (Nursing), Dip (Community Psychiatric Nursing)
President of Singapore Nurses Association | Mental Health Nursing
Leader

* Director of the Institute of Mental Health, advancing SMART
hospital strategies

* Recipient of the President’'s Award for Nurses (2019) — the
highest nursing honour in Singapore

* Former Chief Nurse at the Institute of Mental Health (IMH),
led major nursing care transformation initiatives

» Strong advocate for psychiatric recovery and rehabilitation,
instrumental in recovery programmes supporting patient
reintegration
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STUDENT PROFILE

CLASS OF 2023/24

42 S V)
19 YEARS 99%

years old average of work working

on average experience professionals

d 53% MALE ﬂ
nd 4
31% senior 49% middle 20% professionals
Q 477 FEMALE management management and executives

23 COUNTRIES REPRESENTED

e —

RS = A ™ E K = =
= e B

16 INDUSTRIES REPRESENTED

Consultancy Consumer . » Facilities
= Services ﬂ Goods [ Education X Management
- Financial Food & o Government &
o Services il Beverages A public sector * Healthcare
B ICT & Media MR Logistics Lf] Manufacturing € Real Estate
=, Staffing & () Wholesale
el Recruitment A Telecoms X Travel £y Trade

* Statistics presented in the student profile are representative of Aventis’ Master’'s programmes.



SAME DEGREE AS AWARDED ON CAMPUS

Upon successful completion of the programme, you will
be awarded an MBA in Healthcare Management degree
by the University of Roehampton, London.

Graduation ceremonies are held annually in Singapore
and London where you have a choice to graduate in
either of these locations.

It is indeed a wonderful learning journey for me. The
‘ ‘ faculty are very knowledgeable in the subject matter
and highly attentive to our learning needs.”

— Ms. He Ennan
Manager, Toppan (Singapore)
Alumni, 2018

e
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Roshampton
University

Sample - Mame Here

Having compheted a programme of study at
Rochampton University has on the 21 April 2023 been
awarded the

Master of Business Administration
in Healthcare Management

M \:(:f.._’.‘u_ .




EXIT AWARDS

MBA IN HEALTHCARE MANAGEMENT

- Advanced Project Management (20 Credits)

- Consultancy Practice (20 Credits)

- Financial Perfformance Management in Healthcare (20 Credits)

- Healthcare Innovation and Change Management (20 Credits)

- Leadership for Healthcare and Social Care (20 Credits)

- Problem Solving and Research Methods for Managers (20 Credits)
- Strategic Marketing and Communication (20 Credits)

- Strategic Management in Healthcare (20 Credits)

- Applied Research or Consultancy Project (20 Credits)

EXIT AWARDS ONLY*

POSTGRADUATE CERTIFICATE IN HEALTHCARE MANAGEMENT
(60 CREDITS)

Awarded upon the successful completion of 60 credits, this postgraduate certificate
recognizes your foundational expertise in healthcare management, equipping you with
essential knowledge and skills for entry-level roles or further study in the field.

POSTGRADUATE DIPLOMA IN HEALTHCARE MANAGEMENT
(120 CREDITS)

Awarded upon the successful completion of 120 credits, this postgraduate diploma
demonstrates your advanced proficiency in healthcare management. It reflects a
comprehensive understanding of the field, preparing you for leadership and strategic
roles within the healthcare sector.

* Exit awards are not applicable if students are awarded with the MBA in Healthcare Management degree.
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Graduation Ceremony, Sinéopore

/|

ADMISSION CRITERIA

Candidates are expected to contribute to the class learning experiences in a cohort
and peer learning environment. You will be assessed based on experience, aptitude,
and potential.

At least 21 years old Graduate / Candidates 30 years GCE O Level English
with a Postgraduate old and above Cé6 and above,

Bachelor's degree Diploma from with 8 years of work or; minimum of 5.5

in any field, or; Private Education experience but [ELTS, or; for mature
Institutions or without academic students, the language

equivalent with a qualifications can proficiency will be
minimum of 8 years be considered on a assessed by the school

work experience, or; case-by-case basis. on a case-by-case

basis.
HOW TO APPLY

» Completed Application Form

* Copies of academic certificates and transcripts

* Anupdated resume

e A copy of NRIC / Passport

* Non-refundable Application fee of $$200 (subjected to GST)

FINANCING YOUR MBA IN HEALTHCARE MANAGEMENT

The total course fee for the University of Roehampton MBA in Healthcare Management
programme is $$24,800, subjected to GST.

Fees Payable

I“instaiment - upon acceptance 596200 R APPLY NOW
24 instalment (before 3¢ month) $$6,200
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https://www.aventis.edu.sg/online-application/

AVENTIS

GRADUATE SCHOOL

www.aventis.edu.sg

100 Orchard Road #04-100 Concorde Hotel Singapore 238840 Tel: 6720 3333 WhatsApp: 8090 7788
Co. Reg. No. 200700458M Period: 20 May 2023 - 19 May 2027

Sources quoted are correct as at 22 Jul 2025
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